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t h i s  o p p o r t u n i t y

CIO Par tners ,  the  leader  nat iona l l y  fo r  execut ive  search  f i rms
devoted exc lus ive ly  to  technology  leadersh ip  ta lent ,  i s  seek ing  a
Managing Di rector  who i s  focused on new bus iness  deve lopment
and boost ing  our  segment  growth ,  whi le  leverag ing  and
cont inu ing  to  bu i ld  our  brand .

Th is  i s  an  exc i t ing  opportuni ty  to  c reate  and execute  on  act ion
plans  and sa les  s t rateg ies  that  wi l l  ass i s t  our  f i rm in  reaching
our  growth in i t ia t i ves  —  inc luding new customer  acquis i t ion  in
the  pr i vate  equi ty  sector ,  the  in format ion  secur i ty  domain ,
and/or  inter im so lut ions .

Report ing  to  the  Pres ident ,  th i s  c r i t ica l  pos i t ion  i s  e i ther  remote
or  based out  o f  the  f i rm's  At lanta  o f f ice .

In  2022 ,  C IO Par tners  was  ranked
number  one  on the  At lanta
Bus iness  Chronic le ' s  l i s t  o f  Best
P laces  to  Work ,  which  a l so  marked
our  seventh  t ime as  a  BPTW f ina l i s t .

In  addi t ion ,  we have  been
recognized by  Forbes  as  one  o f
Amer ica ' s  Best  Execut ive  Recru i t ing
F i rms  and have  been honored seven
t imes  on  the  Inc .  5000 l i s t  o f  the
nat ion ’ s  fas test -growing pr i vate ly
he ld  companies .

Powered by  an  engagement  model
and ta lent  s t rategy  bu i l t  by  a
former  C IO ,  our  f i rm i s  un iquely
pos i t ioned to  prov ide  access  to  the
top 5% of  technology  candidates
for  our  c l ient  par tners .  

S ince  our  founding in  2001 ,  we
have  p laced sen ior  IT  leaders  across
a  d iverse  range o f  indust r ies  and
corporate  s izes ,  f rom star tups  to
For tune 100 organizat ions .  

For  more  in format ion  about  our
f i rm,  p lease  go  to
www.CIOPartners .com and fo l low
our  L inkedIn  page .
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H E A R  F R O M  T h e  t e a m

Here  are  a  few comments  taken d i rect ly  f rom our  team's  opt iona l  responses
to  severa l  open-ended quest ions  about  C IO Par tners  as  par t  o f  the  survey
conducted by  the  At lanta  Bus iness  Chronic le  fo r  i t s  Best  P laces  to  Work
program.

T H E  C I O  P A R T N E R S  T E A M  A N D  G U E S T S
A T  P R E S I D E N T ' S  C L U B  2 0 2 3  A T  H O T E L  X C A R E T

" C I O  P a r t n e r s  h a s  a  u n i q u e  c u l t u r e  w i t h
t h e  r i g h t  c o m b i n a t i o n  o f  l e a d e r s h i p  a n d
t a l e n t .  W e  a r e  a  c o l l a b o r a t i v e  t e a m  o f
p r o f e s s i o n a l s  w h o  w o r k  t o g e t h e r  t o  s e r v e
o u r  c l i e n t s  a n d  c a n d i d a t e s .  E v e r y o n e
k n o w s  w h a t  i s  e x p e c t e d  o f  t h e m  a n d  w e
a l l  w o r k  t o g e t h e r  t o  m a k e  s u r e  w e  r e a c h
o u r  g o a l s .  W e  a r e  g i v e n  t h e  t o o l s  t o
e n s u r e  o u r  s u c c e s s .  T h i s  i s  a  t e a m  t h a t
t r u l y  c a r e s  a b o u t  o n e  a n o t h e r . "

" A  g r e a t  p l a c e  t o  w o r k .  R e w a r d i n g  a n d
s u r r o u n d e d  b y  t a l e n t e d ,  h o n e s t  a n d
t r u s t w o r t h y  p e o p l e . "

" O u r  l e a d e r s  i n s t i l l  t r u s t  b y  b e i n g  o p e n
a n d  h o n e s t  i n  a l l  s i t u a t i o n s .  A l l  h a v e
a n  o p e n  d o o r  p o l i c y  a n d  a r e  m o r e  t h a n
w i l l i n g  t o  d i s c u s s  a n y t h i n g  f r o m
p e r s o n a l  p e r f o r m a n c e  t o  t h e  s t a t e  o f
t h e  c o m p a n y .  T h e y  e m p o w e r
e m p l o y e e s  t o  t a k e  o w n e r s h i p  a n d
m a k e  d e c i s i o n s ,  a n d  t h e y  t e a c h  t h a t
e v e r y  e m p l o y e e  i s  i m p o r t a n t  t o  t h e
c o m p a n y ' s  s u c c e s s . "

" C I O  P a r t n e r s  i s  a l l  a b o u t  c o l l a b o r a -
t i o n .  T h e  t e a m  i s  f a n t a s t i c  a t  b o u n c i n g
i d e a s  o f f  o f  e a c h  o t h e r  a n d  w o r k i n g
t o g e t h e r  t o  r e a c h  a  c o m m o n  g o a l . "



F I R M  &  C A R E E R  O V E R V I E W

M A N A G I N G  D I R E C T O R  -  P R A C T I C E  D E V E L O P M E N T

R E C O G N I T I O N S

In  recogni t ion  o f  our  growth ,  company  cu l ture ,  and
leadersh ip ,  we have  rece ived numerous  acco lades ,  some of
which  are :

Recognized by  Forbes  as  one  o f  Amer ica ' s
Best  Execut ive  Recru i t ing  F i rms

Ranked #1  on  the  At lanta  Bus iness  Chronic le ' s
l i s t  o f  Best  P laces  to  Work ,  and seven-t ime
BPTW f ina l i s t  overa l l

Named to  the  Top 40 Cyber  Technology
Search F i rms  rank ing  by  Hunt  Scanlon

Seven-t ime honoree  on  the  Inc .  5000 l i s t  o f
the  nat ion ’ s  fas test -growing pr i vate ly -he ld
companies

Founder  named an At lanta  Top 25
Entrepreneur  by  Cata lys t  Magaz ine

L i s ted  as  a  Hot  100 Growth Bus iness  by
Entrepreneur  Magaz ine

Founder  se lected as  a  Top 40 Under  40
bus iness  leader  by  the  At lanta  Bus iness
Chronic le
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O U R  W O R K
Since  our  launch in  2001 ,  C IO
Partners  has  been t rusted to  lead
searches  fo r  sen ior  technology
leaders  —  loca l l y ,  nat iona l l y  and
global l y  —  across  a  d iverse  range
of  indust r ies  and corporate  s izes ,
f rom star tups  to  For tune 100
organizat ions .

R O L E S  W E  F I L L
F O R  O U R  C L I E N T S
C-Suite

Chie f  In format ion  Of f icer
Chie f  Technology  Of f icer
Chie f  In format ion  Secur i ty  Of f icer
Chie f  D ig i ta l  Of f icer
Chie f  Data  Of f icer
Inter im Leaders

for  Al l  Funct ional  Areas  in
Technology

Vice Pres idents  and Directors

Bus iness  Inte l l igence  &  Data
Analy t ics
In format ion  Secur i ty  &
Cybersecur i ty
Dig i ta l  Technology
Appl icat ion  Deve lopment
Arch i tecture
In f ras t ructure
Product  Deve lopment  &  Sof tware
Engineer ing
Operat ions
Al l  Other  Funct iona l  Areas
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Research ,  ident i f y ,  and establ i sh  re lat ionsh ips  wi th  potent ia l  c l ients .
Deve lop and mainta in  c l ient  re lat ionsh ips  at  VP and C- leve l s .
Coord inate  wi th  leadersh ip  team to  deve lop mutua l l y  benef ic ia l  proposa ls .
Negot iate  contract  te rms wi th  c l ients  and communicate  wi th  s takeholders .

Represent  C IO Par tners  proact ive ly  in  the  marketp lace .
Engage in  bus iness  and account  deve lopment  act i v i t ies .
Spec i f ica l l y  ta rget  the  deve lopment  o f  bus iness  in  one  o f  three  sectors :
Pr i vate  Equi ty ,  Secur i ty ,  and Inter im Execut ive  Serv ices .

Par tner  wi th  pro ject  teams to  ensure  engagements  a re  executed as  agreed .
Bui ld  and mainta in  s t rong re lat ionsh ips  wi th  key  c l ient  s takeholders .

Market  research  and compet i t i ve  ana lys i s .
P lan ,  c ra f t  and execute  presentat ions  to  prospect ive  c l ients  and interna l
execut ives .
T rack ,  ident i f y  and add qual i f ied  prospects  to  the  sa les  p ipe l ine .
Deve lop and manage s t rateg ic  par tnersh ips  to  grow bus iness .
T rack  and report  on  the  s tatus  o f  proposa l  components .
Conduct  ongoing market  research .
Dr ive  the  end-to-end sa les  process .

Co l laborate  c lose ly  wi th  the  interna l  team,  prov id ing  gu idance  and
di rect ion  to  ensure  cons i s tent  exce l lence  in  serv ice  de l i very .

Regular l y  report  progress  and resu l t s  to  the  Pres ident  and Managing
Partner ,  and other  sen ior  leadersh ip .
Ut i l i ze  data  ana ly t ics  too ls  to  eva luate  key  per formance ind icators  and
measure  impact .

Business  Development  and Cl ient  Relat ionships

Market  Representat ion

Cl ient  Management

Strategic  Planning and Analyt ics

Team Leadership

Report ing & Analyt ics
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Minimum of  5  -  10  years  o f  exper ience  in  execut ive  search  or  a

serv ices  f ie ld ,  pre ferably  focused on the  technology  sector .

S t rong profess iona l  presence  combined wi th  except iona l  bus iness

acumen.

Demonst rated ab i l i t y  to  interact  success fu l l y  wi th  top- leve l

execut ives ,  espec ia l l y  as  c l ients .

Except iona l  communicat ion ,  negot iat ion ,  and leadersh ip  sk i l l s .

Se l f -mot ivated and resu l t s -dr i ven  wi th  a  keen at tent ion  to  deta i l .

Possesses  outs tanding ,  pro fess iona l  presentat ion  sk i l l s .

Bu i lds  and nurtures  c l ient  re lat ionsh ips .

Emphas izes  exce l lence .

Mainta ins  h igh  energy  leve l .

Sk i l led  in  negot iat ion .

Meets  and exceeds  sa les  goa ls  through e f fect i ve  p lanning .

Ut i l i zes  c reat i v i ty .

Independent  yet  co l laborat i ve  and t ransparent .

E f fect i ve  in  prospect ing .

Mot ivated to  succeed .

Q U A L I F I C A T I O N S  &  S K I L L S

j o i n  o u r  t e a m
For  cons iderat ion ,  p lease  submit  your  resume
and cover  le t ter  to  in fo@ciopartners .com.

mailto:info@ciopartners.com



